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Abstract:

analyze the role of green human resources management (green
selection and appointment, green training and development,
green performance management and evaluation) in managing
organizational crises (pre-crisis, during the crisis, post-crisis) in
pharmaceutical sector companies in the Arab Republic of Egypt
The researcher used the descriptive analytical method to test the
hypotheses of the study and relied on the survey list as the main
tool for collecting primary data. The field part was applied to a
stratified random sample. The number of members of the study

TTE syliy — Jollmnell i pualall slaall
DA



Rgaghaiill syl gl (o elpemadl g pingll sylgall Byl ygs

population in it, including senior management and workers in
their various jobs, positions and specializations, was about
(10,573) individuals, and the sample was Stratified
randomization from the sector at a confidence level of (95%) and
a permissible error of 5% equals (371) individuals. The
researcher used statistical processing of the data collected in the
study lists by using the statistical package program (SPSS) to
obtain the results of the study. The study found that there is a
direct relationship between green human resources management
and organizational crisis management. The study also showed
that there is a positive impact of green human resources
management in managing organizational crises in the
pharmaceutical sector in the Arab Republic of Egypt. The study
recommended paying attention to the nature of the strong
relationship between green human resources management and
organizational crisis management, as well as the need to benefit
from the positive impact of green human resources management
in managing organizational crises in the pharmaceutical sector in
the Arab Republic of Egypt.

Key words(Green Human Resource Management/Organizational
crisis management).
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