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Abstract:

This research aims at: Measuring strength and trend of
the relationship between the dimensions of job crafting and
the creative behavior of the employees.

The problem of this research was to identify the extent
of existing statistically significant relationship between the
dimensions of job crafting and the creative behavior of
employees.

Through testing research hypotheses, the researcher has
reached to the following results:

Existence of a positive significant correlation between job
crafting and the creative behavior of employees as a whole
and its dimensions.

The researcher recommends further research in
applying the current study variables in other fields such as
teaching. The researcher also recommended further study on
the following topics: the effect of job crafting on job
frustration, the effect of job crafting on job complexity.
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