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Abstract:

The study aimed at analyzing the relationship between
organization based self-estem (OBSE) and counterproductive
work behaviors (CWBS) and testeing the moderating role of
psychological contract breach in this relationship. The study was
conducted on stratified sample of 380 items of the workers in the
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directorates of services in Sohag. The hypotheses were tested
using simple regression analysis; Hierarcical moderated
regression analysis (HMR), and sub-group analysis.

The study has reached at many results. The most important
of which are: There is a negative cignificant relationship between
organizations based self-estem and counterproductive work
behaviors, and the Breach of psychological contract (BPC) have
played a moderating role in this relationship. These results have
been discussed and interpreted, and their implications have been
studied both theoretically and practically. Future research
horizons were also presented
Key words: Psychological contract Breach (PCB) -
Organization based self-esteem (OBSE) — counterproductive
work behaviors (CWBS) — moderator variable.
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