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Abstract: This research aims to examine the direct and indirect
effect of organizational justice on job performance of employees
in public sector banks (Ahli bank, Egypt bank, and Cairo bank)
and work engagement as a mediator, by using Structured
questionnaire and non-probability quota sample Consisting of
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384, analyzing data using by structure educational modeling and
Smart PLS 3 and finally Several results were reached such as
there is no direct significant positive effect of the organizational
justice on job performance, but there is direct significant positive
effect of organizational justice on work engagement, and finally
the organizational justice has indirect significant positive effect

on job performance by work engagement as a mediator.

Key Words: Organizational Justice, Work engagement, Job
performance.
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